
KENNEWICK SCHOOL DISTRICT 
524 South Auburn St.  Kennewick, WA 99336 

Telephone: (509)222-5010   Jobline: (509)222-5011   www.ksd.org 
 

CERTIFICATED JOB ANNOUNCEMENT - PLEASE POST 
(In-District staff are given first consideration on all positions) 

 
OPENS:      September 19, 2008       CLOSES:     September 25, 2008 or until filled 
 
POSITION:      #2671   Second Grade Dual Language Spanish Teacher 
       1.0 FTE Continuing for the 2009-2010 School Year 
 
LOCATION:      Edison Elementary School 
 
A SUCCESSFUL IN BUILDING OR IN DISTRICT CANDIDATE WILL NOT ASSUME THE 
POSITION UNTIL THE 2009-2010 SCHOOL YEAR 
 
Required Qualifications: 
1. Valid Washington State teacher's certificate with K-8 elementary endorsement. 
2. Willingness to participate in Dual Language trainings throughout the year and in the summer. 
3. Willingness to commit to days beyond contract time toward the continued implementation of the 

Dual Language program. (A stipend will be given based on curriculum rate). 
4. Ability to attend Two-Way Conference in California, July 2009. 
 
Preferred Qualifications: 
1. Evidence of successful experience of planning for and implementation of elementary classroom 

instruction. 
2. Evidence of recent successful experience working with bilingual and/or migrant children. 
3. Evidence of recent course work in areas of reading/language arts, social skills and science. 
4. Training and/or experience with the Imagine It! reading program and Step Up To Writing. 
5. Evidence of successful communication with school staff, parents and students. 
6. Experience working effectively with a broad range of ability levels using developmentally 

appropriate methods and expectations. 
7. Curriculum integration experience and ability to work with a team of teachers in creating and 

implementing new curricular programs. 
8. Experience or willingness to participate in Sheltered English Techniques and/or GLAD training. 
9. Willingness to participate in parent meetings beyond the workday. 
10. Training and/or experience using computers as an instructional tool. 
11. Experience in administering various tests - DRA, MAP, WASL, WLPT II, performance 

assessments using a rubric, etc. 
12. Evidence of successful utilization of positive classroom management strategies and willingness to 

adhere to building-wide discipline plan.  
 
Job Description: 
1. Prepare class assignments and show written evidence upon request of immediate supervisor. 
2. Provide an effective program of instruction in accordance with curriculum and consistent with 

physical limitations of the location provided and needs and capabilities of individual or student 
groups involved. 

 
 
CONTINUED ON REVERSE SIDE 



3. Attend and participate in faculty and team meetings. 
4. Cooperate with other members of the staff in planning instructional goals, objectives and methods. 
5. Establish and maintain cooperative and positive professional relationships with other members. 
6. Assist in the selection of books, equipment and other instructional materials. 
7. Explore and implement different curriculum and teaching strategies as identified through 

building/grade level adoption process. 
8. Support district and building goals by participating in planning, training, implementing and 

evaluating effectiveness of programs, grants and curriculum and teaching methodologies that 
Edison participates in. (Battelle-Science Kit Grant, Every day Math, Curriculum Adoptions, 
GLAD, etc.) 

9. Encourage parent involvement, participate in parent involvement activities and maintain good 
relationships with parents. 

10. Value a multicultural school population; work well with students and parents of different cultures. 
11. Work as an effective member of the school and federal programs to evaluate and improve the dual 

language program. 
12. Maintain records as required by Federal and State law, district policy, and administrative 

regulations. 
13. Implement the requirements of IDEA, Sec. 504 and ADA in the education of students with 

disabilities. 
 
**COMPLETION OF BLOODBORNE/ERASR TRAINING IS REQUIRED AS CONDITION 
OF EMPLOYMENT** 
 
*APPLICATION PROCEDURE: In-District staff must either submit letter of interest by 4:00 p.m. on or before 
the closing date to the Human Resources Office outlining how they meet or exceed each of the above 
requirements OR submit a letter requesting an informal dialogue in which the candidate will verbally discuss 
how he/she meets or exceeds the qualifications. The informal dialogue takes place at the school with the posted 
vacancy. ONE POSITION PER LETTER PLEASE. 
 
All other applicants must furnish a completed District application, copies of transcripts, three current letters of 
recommendation and/or current college placement record, a valid teaching credential and a letter of interest. All 
hires are conditional on meeting the requirements of a satisfactory criminal background check. Kennewick 
School District is an equal opportunity employer and does not discriminate on the basis of age, race, religion, 
sexual orientation, including gender identity, national origin, gender, or disability. Inquire regarding compliance 
procedure may be directed to the school district’s Title IX officer, Beverly Johnson-Torelli, Assistant 
Superintendent of Human Resources, at the above address 


