3. Provide additional support, guidance and community resources information when requested by staff,
students and/or families within the Kennewick School District, regardless if there is CIS presence
within the school.
4. Submit monthly invoices in accordance to the agreed upon schedule.
5. Hire, train, supervise and support the school based site coordinators to provide the CIS model with
fidelity at school sites.
6. Develop community partnerships with public agencies, local non-profits, businesses and community
members to access in-kind resources and provide additional student supports to address needs.
7. Engage in successful resource development opportunities to sustain strong operations and ensure
effective services that reach agreed upon objectives.
8. Provide access to information and technical assistance through the CIS state and national networks.
8. Ensure school based site coordinators will work in close partnership with principals, teachers,
counselors, teachers and other designated staff to identify students in need of support and provide
access to needed services.
9. Work collaboratively with school and district leadership to assess progress and address challenges as
they may occur.
10. CISBF will ensure written consent has been obtained from the student's parent, guardian or managing
conservator before on-going services are rendered.
11. Provide a mid-year and end of year data summary report on students/services to the district.
12. All CISBF coordinators will complete Safe Schools Training within 30 days of hire, as well as attend
trainings in FERPA and KSD policies.
The District agrees to:
1. Support the implementation of the CIS model of service delivery with high fidelity in selected school
sites and share results through site visits and presentations.
2. Provide funding not to exceed $385,000 for CISBF to hire and/or maintain seven (7) site coordinators
at seven (7) schools identified by the District to provide CIS services
3. Pay monthly invoices in equal monthly installments beginning in September and ending in

May.

4. Any changes to the payment schedule must be agreed upon by CISBF and the District when
installments need to be adjusted to reflect the actual number of site coordinator positions filled. The

installments will be adjusted to reflect the actual number of site coordinator positions filled.
This may happen when a building coordinator resigns and the position is open for an
extended period of time,

5. Support the recruitment and selection of school based site coordinators to fill all positions.
6. Provide appropriate work space for each school based site coordinator to include a networked
computer, District email and office phone, as well as other in-kind support as appropriate (i.e.,
postage, copying, office supplies) in compliance with state law.
7. Participate in meetings with CISBF to assess progress and address challenges as they may occur.
8. Provide CIS necessary student information and data for each student whose parent or legal guardian
has authorized in writing that educational records be shared with the CIS program. Such information
and data may include PowerSchool records on a student's academic achievement, promotion,
attendance, disciplinary referrals, free/reduced-price lunch status, at-risk status, or health-related
information in accordance with the written authorization obtained by the CIS Site Coordinator from
the student's parent or legal guardian. CISBF shall never input notes into the district's PowerSchool
system. CISBF may gather data on and provide services to students without written parent consent
when acting at the request and on the behalf of the school and/or district.
IV. RELATIONSHIP OF THE PARTIES
CISBF shall not be an agent of the District. Neither party has the authority to act on behalf of the other
party in any capacity.
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